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PROCEDURE UPDATE:  AMPLIFYING GUIDANCE FOR HIGH YEAR TENURE (HYT) 
EXTENSIONS AND REENLISTMENTS FOR FY-22 MASTER CHIEF PETTY OFFICER (MCPO), 
SENIOR CHIEF PETTY OFFICER (SCPO) AND CHIEF PETTY OFFICER (CPO) CANDIDATES 

Release Date: 07/29/2021        Effective Date: Immediately 

BLUF:  With the FY-22 Active Duty MCPO and SCPO results being released later than normally scheduled, 
OPNAV N132 is issuing the following guidance for the execution of extensions and/reenlistments for High 
Year Tenure (HYT) Sailors on their last “look” and who may be selected for advancement.  This information 
will also apply to the upcoming FY-22 Active Duty Chief Petty Officer (CPO) selection board.  The purpose of 
this OPS Alert is to ensure that every eligible Sailor approaching HYT is not disadvantaged by the scheduling 
and timing of this year’s selection board results. 

DISCUSSION:   
MCPO/SCPO: Due to selection board being convened at later than normal (pre-COVID 19) timeframes; we 
potentially have Sailors on their last “look” with a HYT date of 31 July 2021, and who, if selected, may choose 
to continue serving our Navy.   

CPO: CPO selection board is scheduled for adjournment on 10 September 2021 and it is unlikely that results 
will be released by the end of September 2021.  Therefore, eligible Sailors with an HYT of 30 September 
2021, who were eligible for the selection board, may request a 60-day extension pending results release.  We 
highly encourage applicable Sailors to request the extension now.  If the eligible candidates choose not to 
extend the 60-days to await results, they will transfer to the Fleet Reserve on 30 September 2021, with the 
lengthy Board for Correction of Naval Records (BCNR) as the only available avenue to accept advancement 
(after-the-fact).  

WHAT THIS MEANS TO YOU: 
 The timeframe to execute an extension will be compressed, be prepared to assist in expediting

extensions and reenlistments outside of their normal 60-day notification window.
 This only applies to board eligible candidates in accordance with NAVADMIN 013/21 (paragraph 5.c.)

and NAVADMIN 050/21 (paragraph 4.c.) and does not in any way change the eligibility lists within the
NAVADMINs.

o NAVADMIN 013/21
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2021/NAV21013.txt?
ver=IX1zgijw4LgI5A0i-nmKfA%3d%3d

o NAVADMIN 050/21
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2021/NAV21050.txt?
ver=buWniXNBtSp_RhXZaG2seA%3d%3d

 For extensions, eligible Sailors are to submit an ePAR/1306 via MNCC to BUPERS 328.
 All OPS ALERTS and CPPA RESOURCES can be found on the following:

o https://mpte.navy.deps.mil/sites/npc/pers2/NPPSC/SitePages/Home.aspx
o https://www.public.navy.mil/bupers-npc/support/paypers/cpcresources
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